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Campus: Inputs and Environments by

Outcomes

This report provide examinations of the relationships that exist between key demographic characteristics (e.g.,
race, gender) and outcome measures as well as student experiences during college (e.g., student organization
involvement, mentoring relationships, participation in leadership training programs) and outcome measures.
These results point to critical differences in outcome achievement among student sub-populations as well as

the experiences during college that seem to have the greatest influences on your students’ outcomes.

Reading the Tables

Please consider the following when reviewing tables:

* Different measures use different size scales. Please consult the header for each major variable to determine
the scaling. For example, some measures may be built on a 4, 5, or 7-point scale, and thus a mean of 4 will
be interpreted very differently from one scale to another.

¢ Cells populated with a period indicate that an insufficient number of respondents, less than 15, answered
that particular question for analyses to be conducted. The MSL requires 15 cases for a statistic to be
reported to ensure respondent confidentiality as well as appropriate interpretations of the data are made.
Basing a finding off of fewer than 15 cases may lead to erroneous conclusions.

* The data presented in these tables include all responses received from respondents in the survey for each
item or measure. In some places, where individual items were missing (item missing data), composite
measures were not calculated. To help identify cases in the data with high rates of missing data, we have
calculated a variable called CORE_PCT (CORE variable percentage). This variable will consist of a
proportion of CORE variables with responses over the total number of CORE variables. This measure
will be included in the analytic data file and may be used to filter specific cases with various levels of

completeness.
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The Campus Inputs and Environments by Outcomes Tables

These tables describe significant relationships between input and environmental variables and core outcomes
in the MSL. Data represent your institution’s random sample and do not include benchmark sample data.
Statistical tests in this table examine significant differences between categories of input and environmental
variables across core MSL outcomes. If a variable is significant at the .01 level, the ‘SIG’ column will indicate
the category number with which the significant difference exists. 7his is different than the previous significance
test results, as here we are looking closer at where the significant difference is within your institution across multiple
groups. To summarize, the presence of a number indicates that there is a significant difference, and the

number itself represents the column that the result is different from. Results in this section are useful for:

* identifying student populations with differential rates of outcome achievement, and
* identifying collegiate experiences related to changes in scores across outcome measures.
Sig: Provides the results of an inde-

pendent samples t-test to determine
whether the mean for this comparison

Mean (M): Represents
the average score for Standard Dewviation

11 ¢ - {8D): Indicator of ) .. , ’ Be sure to check the
8sc cases on an .OUt L poacater © group is significantly different than R o ~

Come measure With the wariation of . . A ) i scaling for each measure
: I . . . the mean in the blue column {general bef . . .
higher number indicat- the distributicn population sample); significance is efore interpreting the
ing greater capacity. from the mean. - - ° mean scores

determined at the .01 lewvel

Student Characteristics Scored on a 5-point scale ranging from Strongly Disagree (1) to Strongly Agree (5); please note separate scale for Resiliency

Age
(1) Traditional (Under24) 403 061 : z 427 : 056 1492 048 421 053 429 05 4066 385 066 i 2 42 047
2) Non-Traditional (24 or
(m)ded { 427 055 11 4 (083 148047 435 051 436 054 409 i om 43 06 P 1 431 (046
Transfer Status
(1) Non-Transfer Student 402 061 | 2 427 | 056 4 04 12 (053 429 05 1067 384067 | 2 419 (047
(2) Transfer Student 407 056 1 1 429 (059 446 048 429 082 434082 402 0§ 406 063 | 1 426 046
Enrollment Status
(1) Full-Time 404 061 427 1056 442 049 4 08 4% 05 387 066 0 2 42 047
(2) Part-Time an 057 428 1058 451 048 426 046 429 055 412 066 0 1 428 046
Political Views
(1) Very Liberal 109 072 435 063 405 426 059 445 054 Qw406 [ 0T3 9 0 427 08
(2) Liberal 405 058 429 082 4304 425 049 437 044 404 065 38 065 424 i 0a
(3) Moderate 398 061 i 4 42 06 439 051 418 056 425 05 i w\ 39 067 384 067 416 049
(4) Conservative 415 055 1 s 43 (083 147 045 421 oS 415 056 | 2 \397 065 39 06l a2 oM
(s Conservative 054 438 (055 447 03 412 (s 402 (057 i uw e (061 3% (07 42 03

If this column is blank there are no significant differences between mean

Categories of responses listed L .
scores on a category of a variable with other categeries of the same vari-

under sach variable are assigned a
unigue number to report significant
differences.

able. If numbers appear here, it indicates that the mean score on this cate-
gory 1s significantly different than the ones associated with the numbers
listed. In this example, students who report as Very Liberal score signifi-

cantly higher on Controversy with Civility than their (3}Moderate, (4}Con-
servative, and (5)Very Conservative pesrs.
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MULTI-INSTITUTIONAL STUDY OF

3 LEADERSHIP

Inputs by Outcome Measures - SCM Leadership Outcomes

Consciousness of Self Congruence

Collaboration Controversy Resiliency

Marymount University

with Civility

M SD Sig/ M SD Sig M SD Sig/ M SD Sig/ M SD Sig/ M SD Sig/ M SD Sig| M SD Sig

Student Characteristics Scored on a 5-point scale ranging from Strongly Disagree (1) to Strongly Agree (5)

Gender

(1) Male 404 ¢ 065 416 0 06 2 431 056 2 416 062 42 061 3850 078 0 2 4120 055 2 397 072
(2) Female 418 © 059 4320 053 1 449 048 1 43 053 431 053 4050 065 1 427 0 047 0 1 395 067

Race
(1) White/Caucasian 417 ¢ 058 4320 051 45 044 429 049 429 05 4 064 426 044 395 065
(2) Middle Eastern/ : i : : : : : : : ; : : : : ,
Northern African

(3) African American/
Black

(4) American Indian/
Alaska Native

(5) Asian American 406 058 4320 053 439 047 427 052 422 054 4 078 421 05 38 072
(6) Native Hawaiian/ : : : : : : : : : ; ; : ; ; : :
Pacific Islander

(7) Latino/Hispanic 408 | 077 421 069 44 068 43 07 429 © 069 393 1075 419 © 065 388 076
(8) Multiracial 426 056 437 1 055 449 054 429 057 431 059 407 1 079 429 051 409 073
(9) Race Not Listed 423 0 053 424 06 45 0 043 44 0 048 447 © 038 431 052 436 037 405 057

38 068 388 057 412 057 389 073 400 061 367 082 39 057 366 064

406 061 4055 434 055 M 06 124 06 401 066 47 053 397 064

Class Standing
(1) First-Year 408 067 423 1 059 441 053 417 063 419 061 394 072 417 ¢ 054 39 067
(2) Sophomore 406 062 422 1 061 435 0 061 416 © 059 415 059 39 ¢ 071 415 © 055 384 - 067
(3) Junior 415 061 4311 053 448 046 428 055 433 053 402 - 07 426 049 397 069
(4) Senior+ 418 ¢ 057 4311 053 448 © 047 433 05 433 051 401 067 427 © 046 4 07

)
)
)
)

Sexual Orientation
(1) Heterosexual 416 0 058 2 429 0 053 446 048 428 053 429 053 401 067 425 | 047 39 067
(2) Bisexual, Gay/Lesbian, : : : : : : : : : : : : : : : :
Questioning

39079 1 4B oM 434 074 41 019 415 079 385 085 409 071 384075

Significance: p<.01
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Inputs by Outcome Measures - SCM Leadership Outcomes

Consciousness of Self Congruence

Collaboration Controversy Resiliency

Marymount University

with Civility

M SD Sig/ M SD Sig M SD Sig/ M SD Sig/ M SD Sig/ M SD Sig/ M SD Sig| M SD Sig

Student Characteristics Scored on a 5-point scale ranging from Strongly Disagree (1) to Strongly Agree (5)

Age
(1) Traditional (Under24) 409 © 062 . 2 425 057 443 1 053 4230057 2 423 056 2 397 071 42 05 2 39 067 2
(2) Non-Traditional (24 or i i i : : : : : : : : : : : : :
Older)

427055 1 436 051 449 045 436 049 1 442 049 1 409 062 433 044 1 408 069 1

Transfer Status
(1) Non-Transfer Student 408 © 062 . 2 425 058 442 054 423 1 058 423 057 3990 07 42 052 39 068
(2) Transfer Student 424 058 1 433 0 051 448 © 046 4310 052 435 053 402 069 428 © 046 401 © 067

Enrollment Status
(1) Full-Time 414 © 061 428 © 056 445 051 426 056 427 056 401 069 424 05 395 0.68
(2) Part-Time 412 0 056 432 043 436 . 046 419 051 427 052 383 064 418 © 042 392 079

Political Views

(1) Very Liberal 418 ¢ 058 443 1 053 448 052 429 059 437 062 415 0 072 4320 051 4 069
(2) Liberal 414 06 431 052 442 049 428 05 433 046 4 066 424 © 046 395 0.69
(3) Moderate 4120 063 419 1 059 443 054 424 061 425 059 393 1 074 419 © 054 395 0.69
(4) Conservative 417 ¢ 059 436 051 449 © 046 426 05 42 051 407 1 06 426 043 392 065
(5) Very Conservative 435 045 458 | 049 458 ¢ 047 448 © 045 421 074 414 072 439 © 048 383 067

)
)
)
)

GPA Estimate
(1) 3.50 - 4.00 421059 & 435 051 34 451 048 34 431 05 3 432 05 4+ 403 069 429 046 34 4 065
(2)3.00-3.49 419 055 4 432 05 3 449 044 3 432 052 3 433 049 4 407 065 429 044 34 4 065
(3) 2.50 - 2.99 4 07 400 0 072 12 424 066 12 409 07 12 413 07 385 1 076 406 064 12 381 076

(4) 2.00-2.49 3750 061 12 401 057 1 419 054 1 401 054 39 061 12 375 062 3930 049 12 359 078

)

(5) 1.99 or less
(6) No college GPA

Educational Generation Status
(1) First Generation 414 06 428 1 055 444 05 427 055 428 055 4 068 423 1 049 394 0 0.69
(2) Non-First Generation 415 © 0.66 - 429 059 449 | 055 426 059 428 056 405 1 072 425 055 398 066

Significance: p<.01
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MULTI-INSTITUTIONAL STUDY OF

3 LEADERSHIP

Inputs by Outcome Measures - SCM Leadership Outcomes

Consciousness of Self Congruence

Collaboration Controversy Resiliency

Marymount University

with Civility

M SD Sig/ M SD Sig M SD Sig/ M SD Sig/ M SD Sig/ M SD Sig/ M SD Sig| M SD Sig

Student Characteristics Scored on a 5-point scale ranging from Strongly Disagree (1) to Strongly Agree (5)

Disability Status
(1) Reported Disability 396 : 063 . o 418 06 44 052 4120 064 o 421 057 391 1 074 413 1 052 37075 o
(0) No Reported Disability 417 @ 06 . 1 43 054 445 051 429 054 1 429 055 401 068 425 049 399 066

Significance: p<.01
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MULTI-INSTITUTIONAL STUDY OF

3 LEADERSHIP

Inputs by Outcome Measures

Leadership Efficacy Complex Cognitive Skills Social Perspective-Taking Hope Scale - Agency Hope Scale - Pathways
Scored on a 4-point scale ranging Scored on a 4-point scale Scoredpart on on a 5-point scale Scored on an 8-point scale Scored on an 8-point scale
from Not At All Confident ranging from Not Grown At from Does Not Describe Me Well ranging from Definitely False ranging from Definitely False

Marymount University

(1) to Very Confident (4) All (1) to Grown Very Much (4) (1) to Describes Me Very Well (5) (1) to Definitely True (8) (1) to Definitely True (8)

Student Characteristics

Gender
(1) Male 321 065 325 062 388 081 64 121 2 655 114
(2) Female 33 065 3270 059 404 1 069 671 107 0 656 . 102
Race
(1) White/Caucasian 3210 063 322 058 399 0 068 676 - 095 661 1 089
(2) Middle Eastern/Northern African 291 075 33 05 38 078 629 1 148 654 1 087
(3) African American/Black 320 068 330 057 403 1 069 632 137 631 132
(4) American Indian/Alaska Native . . . . . . . . . .
(5) Asian American 319 0 072 326 0 058 41 073 638 0 125 63 138
(6) Native Hawaiian/Pacific Islander . . . . . . . . . .
(7) Latino/Hispanic 320 075 325 0 067 399 08 646 137 632 131
(8) Multiracial 338 055 3320 062 405 082 684 1 099 677 1 089
(9) Race Not Listed 3390 062 353 0 063 395 1 067 674 1 1 691 078
Class Standing
(1) First-Year 330 073 4 304 0 0520 404 1 078 665 119 662 109
(2) Sophomore 32 063 36 06 4 38 075 655 112 638 104
(3) Junior 320 064 33 06 1 406 1 069 673 1 105 655 103
(4) Senior+ 329 065 3390 059 0 1 402 07 664 1 111 66 101
Sexual Orientation
(1) Heterosexual 33 065 327 059 401 071 666 107 656 . 101
(2) Bisexual, Gay/Lesbian, : : : : : : : : : :
Questioning 309 074 2.0 U Y 63 155 64 14
Age
(1) Traditional (Under 24) 36 1 067 0 2 320 058 2 3950 072 2 661 1 111 65 106
(2) Non-Traditional (24 or Older) 33 0 061 0 33 0 062 1 415 068 0 1 669 . 116 666 103

Significance: p<.01
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MULTI-INSTITUTIONAL STUDY OF

3 LEADERSHIP

Inputs by Outcome Measures

Leadership Efficacy Complex Cognitive Skills Social Perspective-Taking Hope Scale - Agency Hope Scale - Pathways
Scored on a 4-point scale ranging Scored on a 4-point scale Scoredpart on on a 5-point scale Scored on an 8-point scale Scored on an 8-point scale
from Not At All Confident ranging from Not Grown At from Does Not Describe Me Well ranging from Definitely False ranging from Definitely False

Marymount University

(1) to Very Confident (4) All (1) to Grown Very Much (4) (1) to Describes Me Very Well (5) (1) to Definitely True (8) (1) to Definitely True (8)

Student Characteristics

Transfer Status

(1) Non-Transfer Student 316 1 066 2 322 06 3951 073 6.61 1 65 106

(2) Transfer Student 330 064 33 058 407 07 668 115 661 1 104
Enrollment Status

(1) Full-Time 322 065 380 058 2 399 0 072 663 112 654 1 106

(2) Part-Time 3080 081 287 078 1 417 0 071 692 1 112 677 1 098
Political Views

(1) Very Liberal 316 1 069 337 0 066 4150 079 6.54 12 6.62 12

(2) Liberal 319 0 07 3330 056 411 066 4 662 098 661 095

(3) Moderate 320 064 322 059 4 - 0m 658 125 645 1 112

(4) Conservative 330059 319 06 378 03 2 682 1 093 662 091

(5) Very Conservative 356 048 347 0 062 362 091 7.05 08 664 118
GPA Estimate

(1) 3.50 - 4.00 3290 061 4 329 058 4 399 0 073 689 097 34 665 103 s

(2)3.00-3.49 326 063 4 33 055 4 406 1 067 663 103 4 659 0 098 4

(3)2.50-2.99 31 074 326 067 398 0 078 638 14 646 . 116 s

(4)2.00-2.49 281 02w 286 076 12 37 079 566 0 121 12 5750 109 0 123

(5) 1.99 or less : : : : : : : : : :

(6) No college GPA
Educational Generation Status

(1) First Generation 323 066 326 0 059 401 072 662 113 655 105

(2) Non-First Generation 317 0 067 3320 059 403 07 67 109 655 107
Disability Status

(1) Reported Disability 3010 073 o 326 057 393 0 066 638 0 118 642 . 09

(0) No Reported Disability 325 064 326 06 4020 073 668 111 657 . 107

Significance: p<.01
. ' ___________________________________________________________________________________________________|
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Environments by Outcome Measures - SCM Leadership Outcomes

Consciousness of Self Congruence

Collaboration Controversy

Resiliency

Marymount University

with Civility
M SD Sig/ M SD Sig M SD Sig/ M SD Sig/ M SD Sig/ M SD Sig/ M SD Sig| M SD Sig

Student Characteristics Scored on a 5-point scale ranging from Strongly Disagree (1) to Strongly Agree (5)

Off-Campus Job
(1) Yes 4240 059 0 o 434 057 448 052 4330 055 o 435 056 o 405 067 4290 051 o 399 07
(0) No 407 061 1 424 0 055 442 05 4210055 1 422 054 1 39 071 419 0 049 1 391 066

On-Campus Job
(1) Yes 417 ¢ 058 4311 053 452 044 4310 047 429 05 414 06 o 429 043 39 - 062
(0) No 413 0 062 427 1 057 441 0 053 424 © 059 427 © 058 3940 0720 1 4210 052 394 071

Community Service
(1) Yes 424 054 o0 436 053 o 45 046 435 0 049 o 435 051 429 0 056 o 435 045 o 406 059 @ o
(0) No 409 064 1 424 057 0 1 441 053 421 058 1 423 057 3830071 1 417 0 051 1 388 072 1

Residential Setting
(1) Off-Campus 414 063 427 058 44 0 055 425 06 427 06 397 1 073 421 © 054 395 072
(2) On-Campus 414 © 058 43 1 052 451 0 044 428 049 429 049 404 064 426 043 39 - 062

Involvement in College Organizations

(0) Never 404 0 069 4 418 062 4 432 057 41066 4+ 417 063 3740 08 34 409 0 058 4 38 081
(1) Once 416 059 434 0 047 445 043 428 049 432 051 3930 064 4 424 044 392 0065
(2) Sometimes 415 © 056 426 055 447 © 049 428 051 429 052 396 0 064+ 423 046 4 39 062
(3) Many times 412 0 056 428 1 05 441 0 048 4310 046 424 049 408 0 055 o4 424 042 399 056
(4) Much of the time 43058 0 o 444 053 o 46 048 o 442 0 05 o 439 055 4410 053 0123 443 0 046 02 405 068

)
)
)
)

Leadership Positions in College Organizations

(0) Never 41 062 4+ 425 056 4410 05 4 4210 057 o« 425 056 3830 07 34 417 05 4 39 07
(1) Once 413 0 06 423 0 054 442 0 051 428 051 42 052 397 0056 4 421 046 389 071
(2) Sometimes 416 06 427 1 059 439 058 422 061 424 057 412 068 4 423 053 397 065
(3) Many times 414 062 429 1 057 443 1 059 436 057 432 064 42 066 o 43 0 055 402 064
(4) Much of the time 4330 053 o 446 049 463 042 0 445 045 o 44 049 4510 045 012 447 04 o 411 063

)
)
)
)

Significance: p<.01
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MULTI-INSTITUTIONAL STUDY OF

LEADERSHIP

Environments by Outcome Measures - SCM Leadership Outcomes

Marymount University

Consciousness of Self

Congruence

M SD Sig| M SD Sig |

M SD Sig/ M SD Sig| M SD Sig M

Collaboration

Controversy

with Civility

SD

Sig| M

SD

Resiliency

Sig/ M SD Sig

Involvement in Off-Campus Organizations
406 '

(0) Never

063

4

43

056

442

051

42

057

42

056

384

071

234

416

05

4 386 07 4

(1) Once

415

052

419

054

437

049

417

053

424

056

397

059

418

046 -

4 39 065

(2) Sometimes

417

06

429

054

444

0.56

43

0.54

43

058

4an

0.63

04

427

051

394 066

(3) Many times

434

049

435

055

45

051

438

048

44

049

428

0.56

438

045

418 062

)
)
)
)

(4) Much of the time

442

056

0

462

0.44

0,12

463

04

453

047

01

449

048

45

06

0,12

453

042

01 43 0 054 0 o

Leadership Positions in Off-Campus Organizations

(0) Never

407

061

424

055

443

05

42

0.56

424

054

388

0.69

418

049

4 386 069 4

(1) Once

426

0.63

42

062

446

058

43

06

427

0.68

418

0.67

429

057

41 065

(2) Sometimes

429

051

438

052

447

052

433

051

434

051

423

06

434

048

404 057

(3) Many times

426

053

43

054

437

057

427

051

42

055

418

057

427

046

41 0

)
)
)
)

(4) Much of the time

44

06

463

045

01

465

0.44

458

047

456

049

449

06

455

045

0 438 055 o

Significance:

p<.01
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Environments by Outcome Measures - SCM Leadership Outcomes

Consciousness of Self Congruence

Collaboration Controversy

Resiliency

Marymount University

with Civility
M SD Sig/ M SD Sig M SD Sig/ M SD Sig/ M SD Sig/ M SD Sig/ M SD Sig| M SD Sig

Participation in Student Groups

Academic/Departmental/Professional

(1) Yes 419 © 058 435 0 055 451 0 049 433 052 432 054 422 0 062 o 432 047 o 403 064

(0) No 413 0 062 426 056 442 0 052 424 057 426 056 3920 07 42051 1 391 069

Advocacy

(1) Yes 421 © 068 428 1 072 438 076 43 07 427 073 433 077 43 066 408 = 066

(0) No 414 061 428 0 055 445 05 426 © 055 427 © 055 399 1 0.69 423 049 394 068

Art/Theater/Music

(1) Yes 414 © 065 436 057 454 051 435 059 434 = 057 405 075 429 053 397 073

(0) No 414 06 427 ¢ 055 443 051 425 055 426 = 055 399 1 0.68 422 049 394 067

Campus-Wide Programming

(1) Yes 428 057 o 441 055 o 457 05 o 438 051 o 439 052 430 06 o 439 046 o 406 061

(0) No 4110 061 0 1 4250 055 1 4410 051 1 423 056 1 425 056 3930069 1 419 050 1 3% 07

Honor Societies

(1) Yes 421 058 433 0 056 451 0 05 433 0 052 432 054 413 0 063 o 431 048 404 © 065

(0) No 411 062 426 © 055 441 0 051 423 057 425 056 394 071 42 051 39 069

Identity-Based/Multicultural Organizations

(1) Yes 409 | 066 427 1 058 443 057 429 059 433 056 413 065 425 053 394 065

(0) No 416 059 429 055 445 1 05 426 055 426 = 055 397 0 07 423 049 395 069

International Interest

(1) Yes 416 063 429 | 054 447 © 049 429 1 053 434 055 416 0 066 o 429 049 4 064

(0) No 414 06 428 ¢ 056 444 051 426 056 426 056 3970 07 1 422 05 394 069

Media

(1) Yes 424 © 069 427 | 066 443 067 436 062 438 073 44 07 o 436 062 42 072

(0) No 414 06 428 © 055 444 0 05 426 055 427 © 055 398 0 069 1 423 049 393 068

Military

(1) Yes 41 068 423 | 066 432 066 421 065 425 = 068 409 - 073 42 064 41 07

(0) No 415 0 06 429 ¢ 055 445 1 05 426 055 428 055 399 1 0.69 423 1 049 394 068

Significance: p <.01
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Environments by Outcome Measures - SCM Leadership Outcomes

Consciousness of Self Congruence

Collaboration Controversy

Resiliency

Marymount University

with Civility
M SD Sig/ M SD Sig M SD Sig/ M SD Sig/ M SD Sig/ M SD Sig/ M SD Sig| M SD Sig

Participation in Student Groups (Continued)

Multicultural Social Fraternities and Sororities

(1) Yes 42 069 442 067 448 067 435 068 429 071 427 0 07 433 0 065 407 . 067

(0) No 414 06 428 1 055 444 05 426 055 427 055 399 069 423 1 049 394 068

New Student Transitions

(1) Yes 417 ¢ 062 426 061 441 06 43 0 055 43 06 425 063 o 429 054 396 059

(0) No 414 061 429 0 055 445 049 426 056 427 © 055 396 0 07 1 422 049 394 07

Peer Helper

(1) Yes 415 062 43 061 447 054 433 0 055 43 058 422 0 063 o 43 051 404 © 066

(0) No 414 © 061 428 1 055 444 05 426 055 427 055 3970069 0 1 423 049 393 0 068

Political

(1) Yes 42 066 432 1 056 447 © 049 428 052 425 054 418 064 429 048 399 061

(0) No 414 06 428 © 056 444 051 426 056 428 056 398 1 07 43 05 394 069

Recreational

(1) Yes 415 0 059 429 | 054 445 0 053 431 058 424 062 416 0 063 o 427 0 051 4 068

(0) No 414 © 061 428 © 056 444 051 425 055 428 054 3970 07 1 43 05 394 068

Religious

(1) Yes 42 057 434 1 049 453 043 435 043 433 049 425 054 o 434 04 o 39 061

(0) No 413 1 062 427 057 442 0 053 424 059 426 = 057 3930 072 42052 1 394 07

Resident Assistants

(1) Yes 418 ¢ 063 419 ¢ 068 45 05 435 0 052 441 053 425 062 433 0 052 4 07

(0) No 414 061 429 ¢ 055 444 051 426 056 427 056 398 069 43 05 394 068

Service

(1) Yes 415 059 427 ¢ 054 448 052 432 051 428 054 42 0 061 o 429 047 4 056

(0) No 414 061 429 © 056 444 051 425 056 427 © 056 3970 07 1 42 05 394 07

Social Fraternities or Sororities

(1) Yes 428 © 064 434 1 065 449 © 066 435 064 437 067 419 065 435 0 062 41 063

(0) No 414 06 428 1 055 444 05 426 055 427 055 399 1 0.69 423 1 049 394 068

Significance: p <.01
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Participation in Student Groups (Continued)

Social/Special Interest

(1) Yes 422 06 439 053 454 045 437 052 437 052 42 0 063 o 435 046 o 401 061

(0) No 413 1 061 426 056 442 0 052 423 056 425 056 3950 07 42 051 1 393 07

Sports-Intecollegiate or Varsity

(1) Yes 411 0 057 422 054 442 048 422 049 417 051 401 059 419 © 046 39 - 0.66

(0) No 415 0 062 43 0 056 445 0 052 427 0 057 43 056 4 0n2 424 051 394 0 0.69

Student Governance

(1) Yes 421 06 425 1 062 442 058 433 0 058 431 061 433 0 058 o 432 053 41 063

(0) No 414 © 061 429 ¢ 055 445 1 05 426 055 427 055 396 0 069 1 423 05 393 0 068

LGBTQ Groups

(0) Never 415 06 428 1 055 444 05 426 055 427 055 398 069 423 049 394 068

(1) Sometimes 404 078 424 06 442 064 43 07 431 064 4110 074 422 062 396 - 0.66
(2) often H H H H H H H H H H H H H H H H

(3) Very Often

Racial/Ethnic Groups

(0) Never 414 061 428 0 055 445 1 05 426 055 426 = 055 3970 07 3 43 05 394 069

(1) Sometimes 407 054 413 1 054 4310 051 422 0 052 428 = 055 404+ 052 417 © 046 389 059

(2) Often 4120 073 435 © 066 446 © 069 426 071 43 072 425 069 428 © 066 403 066

(3) Very Often 446 049 453 1 049 464 048 456 055 462 035 459 0 051 o 457 . 044 422 069

Women's Groups

(0) Never 414 06 427 ¢ 056 443 051 425 056 426 = 056 397 07 422 05 394 068

(1) Sometimes 409 063 439 1 051 456 046 433 0 048 441 049 428 048 434 043 393 07

)
(2) Often
(3) Very Often

Social Change Behaviors

(0) Never 398 0 065 123 419 0 057 435 051 4140 059 23 418 0 057 2 361 069 123 407 . 05 123 377 076 123

(1) Once 42105 o 431 0 053 447 ¢ 048 429 051 427 054 405 058 023 427 0 046 03 399 062 o

)
(2) Sometimes 423 058 0 o 434 056 45 053 4330055 o 436 054 o 434 058 o1 435 05 o 406 062 o
(3) Often 448 0 051 o 453 0 053 463 05 467 04 o 45 05 478 0 034 o1 464 037 o1 432 062 o

Significance: p<.01

e~~~ T T . ———————————
<< BACK TO TABLE OF CONTENTS 2015 MULTI-INSTITUTIONAL STUDY OF LEADERSHIP 4-14



Environments by Outcome Measures - SCM Leadership Outcomes

Consciousness of Self Congruence

Collaboration Controversy Resiliency
with Civility

Marymount University

' M SD Sig| M SD Sig | "Sig| M SD Sig

Socio-Cultural Conversations

(0) Never 380780 23 397 0 073 23 4120 071 23 389 075 23 393 074 23 355 084 23 386 069 23 361 084 23

(1) Once 3980 058 23 413 05 23 433 047 3 412 051 23 4105 23 381 059 23 408 043 23 372 068 23

)
(2) Sometimes 418 054 013 43 05 013 447 . 046 03 43 0049 013 432 046 013 403 . 065 013 426 042 013 398 06 013
(3) Often 444 0 054 012 461 047 012 47 041 012 454 049 012 457 051 012 439 0 063 o012 454 044 012 431 057 o

Campus Climate

Belonging Climate

(1) Strongly Disagree

(2) Disagree 397 0 069 s 421 062 s 436 051 s 417 063 s 42055 s 391 08 s 413 057 s 36 083 45

(3) Neutral 396 062 45 416 057 0 s 431 053 s 408 058 45 414 06 5 376 066 45 406 05 45 377 066 45

(4) Agree 4150 051 35 426 049 s 443 046 5 427 045 35 426 047 s 4 059 35 423 04 35 397 06 235

(5) Strongly Agree 449 052 0 234 454 0 048 234 4730 037 234 46 043 234 457 046 234 44 062 234 455 04 234 432 057 234

Non-Discriminatory Climate

(1) Strongly Disagree

(2) Disagree 399 065 415 061 434 054 421 058 422 063 412 062 417 051 385 074

(4) Agree 413 051 4250 048 35 442 0 044 35 423 047 35 426 048 35 397 | 061 421 041 3 391 064

)
)
(3) Neutral 3930 064 0 s 4020 065 45 4220 061 45 399 0 061 45 401 064 45 393 07 402 0 057 45 377 069 s
)
)

(5) Strongly Agree 4250 066 3 444 053 0 34 458 0 049 34 44 0 057 34 441 054 34 402 077 4350 0520 3 405 068 3

Significance: p <.01
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Mentor Relationships

Faculty/Instructor

(0) Never 4 07 3 42 06 3 433 06 3 415 067 3 416 067 3 38 078 3 411 06 3 386 077

(1) Once 398 061 412 0 061 421 066 3 406 059 3 417 069 374 064 3 404 056 3 39 087

(2) Sometimes 412 0 052 422 052 3 44 044 3 421 048 3 422 05 3 397 059 4190 042 0 3 392 061

(3) Often 428 1 057 o 44 05 02 459 0 043 012 4410 048 012 441 046 02 417 0 067 o1 438 043 012 403 064

Student Affairs Professional Staff

(0) Never 41 064 427 1 059 439 056 3 419 062 3 422 061 3 38 075 3 417 055 3 395 072

(1) Once 403 | 053 4220 052 441 0 053 417 0 05 424 053 3820 058 3 415 045 3 381 068

(2) Sometimes 411 0 059 425 1 051 443 045 427 047 425 05 403 0 058 3 422 043 389 061

(3) Often 429 | 058 436 © 055 456 045 o 44051 o 44 05 o 427 066 o012 439 046 01 405 068

Employer

(0) Never 406 0 062 0 23 422 057 438 053 3 418 058 3 421 058 3 38 072 23 415 052 3 388 072

(1) Once 405 1 06 418 ¢ 067 441 0 064 422 068 422 063 403 1 072 419 © 059 391 0 0.69

(2) Sometimes 426 054 o 436 052 448 047 431 05 429 049 408 1 058 o 43 043 4 064

(3) Often 429 1 06 o 44 05 46 041 o 445 044 o 446 047 o 429 062 o 44 042 o 408 059

Community Member

(0) Never 408 0 062 0 3 425 055 3 4390 053 3 421 057 3 421 057 0 3 388 069 23 417 051 3 387 069 23

(1) Once 413 1 062 424 © 066 446 059 422 065 433 062 41 074 425 059 387 059

(2) Sometimes 428 054 43 054 453 044 434 0 049 435 045 421059 o 433 041 412 059 o

(3) Often 4320 055 0 o 448 0 051 o 461 041 o 45 045 o 45 046 o 434 06 o 446 041 o 417 072 o

Parent/Guardian

(0) Never 404 0 063 3 421 058 43 055 3 416 06 3 418 06 3 38 072 3 413 053 3 393 071

(1) Once

(2) Sometimes 4120 053 422 0 051 442 0 047 423 0 053 423 052 39 | 067 42 045 385 062
(3) Often 422 06 o 436 053 4510 047 o 434 051 o 435 052 o 41067 o 431 047 0 o 399 068

Significance: p<.01
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Mentor Relationships (Continued)

Other Student

(0) Never 412 © 066 427 1 058 438 057 3 419 06 3 419 062 3 38 072 23 416 055 3 394 074

(1) Once 39 052 422 1 055 439 053 418 | 048 424 057 385 055 414 043 376 . 056

)
(2) Sometimes 412 058 424 0 055 443 0 048 426 054 426 = 049 407 0 069 o 423 048 392 06
(3) Often 425 055 437 1 051 457 0 041 o 44049 o 442 047 o 417 0 064 o 436 042 o 402 069

Formal Leadership Training Experience

Leadership Conference

(0) Never 413 0 061 428 1 055 443 052 424 057 427 057 3920 07 23 421 051 393 0 071

(1) Once 408 © 069 425 1 062 444 052 428 052 424 054 415 067 424 051 393 06

(2) Sometimes 426 046 423 1 053 449 © 046 433 1 046 427 © 046 429 0 053 o 432 041 402 © 058

(3) Often 424 © 059 448 1 054 463 1 043 452 0 042 444 049 455 0 042 o 448 04 417 054

Leadership Retreat

(0) Never 413 1 061 428 ¢ 056 443 0 052 424 © 056 427 © 056 3940 069 3 421 05 3 394 069

(1) Once 41 059 425 1 055 444 © 048 433 0 052 421 057 428 058 429 047 39 073

(2) Sometimes 4110 049 433 1 049 449 © 047 435 0 047 421 051 43 1 054 43 1039 384 055

(3) Often 45 061 449 1 053 467 1 04 46 048 465 042 467 04 o 46 044 0 434 049

Leadership Lecture/Workshop Seriés

(0) Never 4120 062 427 0 056 442 052 423 058 426 057 3911 071 23 42052 3 393 07

(1) Once 413 0 069 429 1 06 442 049 428 052 423 053 408 0 059 3 424 047 388 071

(2) Sometimes 416 | 046 4270 05 452 0 044 433 046 43 047 424 052 o 43 1039 397 053

(3) Often 44 05 453 1 055 46 - 046 45 045 451 046 461 04 o1 453 0 041 o 419 057

Positional Leader Training

(0) Never 414 © 061 428 1 055 443 051 425 057 426 = 056 3930 07 0 3 4210 05 3 394 069

(1) Once 399 0 078 417 ¢ 067 44 054 424 © 064 419 073 418 069 42 061 38 08

)
(2) Sometimes 406 1 04 415 1 047 436 . 048 424 © 044 424 046 416 055 4210 039 388 055
(3) Often 442 055 449 | 055 467 1 04 448 042 448 047 457 0 042 o 45 0 038 o 42 056

Significance: p<.01
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Formal Leadership Training Experience (Continued)

Leadership Course

(0) Never 414 062 427 ¢ 055 443 052 424 057 427 057 3930071 3 4210 051 394 07

(1) Once 413 1 057 429 ¢ 055 448 © 048 43 05 425 051 418 057 427 © 045 391 066

(2) Sometimes 411 0 054 428 057 449 © 048 438 | 048 428 = 048 429 053 432 044 391 0 054

(3) Often 435 05 448 1 057 461 0 045 44 05 444 054 446 0 056 o 445 045 421 055

Short-Term Service Immersion

(0) Never 415 06 429 | 056 444 051 425 056 427 © 056 3970 069 1 423 05 394 068

(1) Once 413 0 072 433 0 054 461 036 438 | 046 438 © 046 4330 06 o 436 043 403 © 069
(2) Sometimes : : : : : ’ ; : : ; : = : : : ;

(3) Often

Emerging or New Leaders Program.

(0) Never 415 061 428 1 055 444 051 425 056 427 056 397 0 07 422 05 395 069

(1) Once 408 © 061 436 052 461 04 44 046 426 052 417 1 06 432 043 39 0 061

(2) Sometimes 413 063 426 064 444 © 056 43 05 43 057 423 059 429 051 389 055
(3) Often H H H . H . . H H . H H . H

Living-Learning Leadership Prograrﬁ

(0) Never 415 061 429 | 055 445 051 426 056 427 056 398 069 43 05 394 069
(_I Once H H H H . H . . H H . H H . H

(2) Sometimes 413 0 065 419 0 076 43 0 065 416 062 419 067 419 062 419 062
(3) Often H H H H H . H . . H H . H H

Peer Leadership Educator Team

(0) Never 413 0 061 428 © 056 444 0 051 425 0 056 427 © 056 39 07 422 05 394 0 0.69

(1) Once 41 05 436 . 046 453 042 424 053 417 054 422 0 063 427 042 387 055

(2) Sometimes 419 06 428 © 064 435 0 055 437 0 055 438 © 058 431 053 433 0 053 41 057
(3 Often H H H H H . H . . H H . H H . H

)
)
)
)

Significance: p<.01
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Formal Leadership Training Experience (Continued)

Outdoor Adventure Leadership Program

(0) Never 414 061 428 © 055 444 051 426 055 427 056 399 1 0.69 423 05 395 0.69

(1) Once 4320 051 442 053 462 036 453 © 046 441 043 442 062 446 042 39 057
(2) Sometimes 5 5 : i : ’ : : : : : = : : : :

(3) Often

Women's Leadership Program

(0) Never 414 © 061 428 ¢ 055 444 051 426 055 427 055 398 1 0.69 423 05 395 0.68
(1) Once H H H H . H . . H H . H H . H

(2) Sometimes

(3) Often .

Multicultural Leadership Program .

(0) Never 414 061 429 ¢ 055 444 051 426 055 427 056 398 069 43 05 395 . 068

(1) Once

)
(2) Sometimes
(3) Often

Formal Leadership Training Program

Leadership Certificate Program

(1) Yes 411 067 432 0 064 444 © 055 435 051 434 05 436 0 059 o 432 05 391 064

(0) No 415 06 428 1 055 444 051 426 056 427 © 056 3970069 1 423 05 395 068

Leadership Capstone Experience

(1) Yes 42 047 429 | 054 451 1 041 426 056 439 05 43 0 05 o 433 042 405 065

(0) No 414 061 428 © 056 444 051 426 056 427 © 056 398 07 1 423 05 394 068

Leadership Minor

(1) Yes

(0) No 414 © 061 428 ¢ 056 444 051 427 056 427 056 4 069 43 05 395 068

Leadership Major

(1) Yes

(0) No 414 061 428 © 056 444 0 051 426 © 056 427 © 056 399 1 0.69 43 05 394 068

Significance: p<.01
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Academic College Experiences

Study Abroad

(1) Yes 417 ¢ 061 433 0 056 449 1 05 432 056 43 057 41 072 429 1 05 402 . 067

(0) No 414 © 061 427 ¢ 056 443 051 425 056 427 055 397 068 422 05 393 068

Experienced Internship

(1) Yes 4240 055 o 434 052 450 048 0 4330 05 o 432 054 409 0 066 o 431 0 046 o 401 065

(0) No 405 0 064 1 424 058 438 053 1 42 06 1 4B 057 3910071 1 4160 053 1 38 071

Learning Community Participant

(1) Yes 423 057 428 1 055 448 054 434 . 055 435 055 416 0 066 o 431 05 403 © 067

(0) No 412 0 062 428 © 056 443 1 05 424 © 056 425 056 3950 07 1 421 05 392 068

Living-Learning Program

(1) Yes 403 | 064 423 1 062 442 059 419 053 426 = 055 422 059 422 051 393 057

(0) No 415 0 06 429 1 055 445 1 05 427 © 056 428 056 3971 07 43 05 395 0.69

Research with a Faculty Member

(1) Yes 427 0 056 436 06 447 0 055 435 053 433 0 057 427 0 064 o 435 051 412 0 057

(0) No 413 0 061 427 ¢ 055 444 05 425 056 427 © 055 396 0 069 1 422 05 392 069

First-Year or Freshman Seminar Course

(1) Yes 4110 062 427 ¢ 056 444 051 425 055 426 = 055 4 07 422 0 05 391 0 0.69

(0) No 421 057 432 1 053 445 1 05 429 057 43 056 4 067 426 05 402 . 066

Senior Capstone Participant

(1) Yes 4210 059 434 1 053 45 048 434 051 434 053 407 1 07 43 047 402 069

(0) No 4110 062 426 056 442 0 052 423 1 057 425 056 397 069 42 051 391 068

Significance: p<.01
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Academic Major

Agriculture/Natural Resources

(1) Yes

(0) No 414 © 061 428 ¢ 056 444 051 426 056 427 056 4 069 43 05 395 068

Architecture/Urban Planning

(1) Yes 412 0 069 435 04 458 042 428 049 431 041 37 067 422 045 377 055

(0) No 414 061 428 © 056 444 0 051 426 © 056 427 © 056 401 069 43 05 395 0.68

Biological/Life Sciences

(1) Yes 399 057 42 057 437 051 413 1 06 419 061 385 0 07 4110 05 404 = 065

(0) No 415 061 429 ¢ 055 445 051 427 055 428 055 401 069 424 05 394 068

Business

(1) Yes 404 062 418 ¢ 053 435 054 418 ¢ 059 414 061 385 077 412 0 053 388 069

(0) No 416 06 43 056 446 1 05 428 © 055 43 054 403 067 425 049 396 - 0.68

Communication

(1) Yes 415 0 052 43 0 054 443 1 043 428 0 042 426 053 406+ 057 425 042 384 076

(0) No 414 061 428 © 056 444 © 051 426 © 056 427 © 056 4 07 423 05 395 0.68

Computer and Information Sciences

(1) Yes 419 © 065 43 061 442 053 442 0 05 439 051 401 06 43 0 051 413 076

(0) No 414 061 428 ¢ 055 445 051 425 056 427 056 4 07 43 05 394 068

Education

(1) Yes 405 055 415 1 052 443 042 422 058 431 041 3.86 | 0.66 416 041 399 063

(0) No 415 061 429 | 056 444 052 426 055 427 056 401 069 424 05 394 068

Significance: p<.01
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Academic Major (Continued)

Criminal Justice

(1) Yes

(0) No 414 © 061 428 ¢ 056 444 051 426 056 427 056 4 069 43 05 395 068

Engineering

(1) Yes 407 078 428 076 438 079 4211 075 423 076 397 1 083 419 073 377 083

(0) No 415 0 06 428 © 054 445 0 049 426 054 428 054 4 069 424 © 048 39 067

Ecology

(1) Yes

(0) No 414 © 061 428 © 056 444 051 426 056 427 056 4 069 43 05 395 0.68

Ethnic & Cultural Studies

(1) Yes

(0) No 414 © 061 428 © 056 444 051 426 056 427 056 4 069 43 05 395 0.68

Foreign Languages and Literature

(1) Yes

(0) No 414 © 061 428 © 056 444 051 426 056 427 056 4 069 423 05 395 0.68

Environmental Science

(1) Yes

(0) No 414 061 428 056 444 051 426 056 427 056 4 069 43 05 395 068

Health-Related Professions

(1) Yes 419 053 4320 051 448 © 044 429 051 43 05 41 063 428 © 045 399 0.64

(0) No 413 1 063 427 1 057 443 053 425 057 426 = 058 39 ¢ 071 422 052 393 07

Significance: p<.01
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Academic Major (Continued)

Humanities

(1) Yes 413 | 067 433 | 048 453 044 43 057 433 062 412 064 429 049 393 06

(0) No 414 06 428 ¢ 056 444 051 426 056 427 055 399 0 07 43 05 395 069

Liberal/General Studies

(1) Yes

(0) No 414 061 428 0 055 444 0 051 426 © 056 427 © 056 4 069 43 05 395 0.68

Mathematics/Statistics

(1) Yes

(0) No 414 © 061 428 © 056 444 051 426 056 427 056 4 069 43 05 395 0.68

Multi/Interdisciplinary Studies

(1) Yes

(0) No 415 0 06 429 1 055 445 051 426 056 428 055 4 069 43 05 395 0.68

Parks, Recreation, Leisure Studies, Sports Management

(1) Yes

(0) No 414 © 061 428 © 056 444 051 426 056 427 056 4 069 423 05 395 0.68

Library Sciences

(1) Yes

(0) No 414 061 428 056 444 051 426 056 427 056 4 069 43 05 394 068

Physical Sciences

(1) Yes

(0) No 414 061 428 ¢ 056 444 051 426 056 427 056 4 069 43 05 395 068

Significance: p<.01
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Academic Major (Continued)

Pre-Professional

(1) Yes

(0) No 414 © 061 428 ¢ 056 444 051 426 056 427 056 4 069 43 05 395 068

Military Science/Technology/Operations
(1) Yes 5 '

(0) No 414 061 428 © 056 445 0 051 426 © 056 428 056 4 069 43 05 395 0.68

Public Administration

(1) Yes

(0) No 414 © 061 428 © 056 444 051 426 056 427 056 4 069 43 05 395 0.68

Social Sciences

(1) Yes 42 067 4320 058 45 052 4320 05 43 055 407 1 071 429 049 392 072

(0) No 413 1 06 428 ¢ 055 444 051 425 056 427 056 399 1 0.69 422 05 395 0.68

Visual and Performing Arts

(1) Yes 437 0 048 445 0 052 455 | 044 435 0 061 448 043 408 076 438 | 047 399 0 072

(0) No 413 0 061 427 ¢ 056 444 051 426 055 426 = 056 399 1 0.69 423 05 394 068

Undecided

(1) Yes

(0) No 414 061 428 056 444 051 426 056 427 056 4 069 43 05 395 068

Women/Gender Studies

(1) Yes

(0) No 415 061 429 ¢ 055 445 1 05 427 055 428 055 4 069 424 05 395 068

Significance: p<.01
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Environments by Outcome Measures

Leadership Efficacy Complex Cognitive Skills Social Perspective-Taking Hope Scale - Agency Hope Scale - Pathways
Scored on a 4-point scale ranging Scored on a 4-point scale Scoredpart on on a 5-point scale Scored on an 8-point scale Scored on an 8-point scale
from Not At All Confident ranging from Not Grown At from Does Not Describe Me Well ranging from Definitely False ranging from Definitely False

Marymount University

(1) to Very Confident (4) All (1) to Grown Very Much (4) (1) to Describes Me Very Well (5) (1) to Definitely True (8) (1) to Definitely True (8)

Student Characteristics

Off-Campus Job

(1) Yes 333 062 o 330 062 405 073 667 111 655 100

(0) No 3130 067 0 324 057 39 0 072 661 0 112 654 103
On-Campus Job

(1) Yes 329 0 061 3270 051 394 068 671 1 658 1 101

(0) No 319 0 067 3260 063 402 1 074 661 0 116 653 107
Community Service

(1) Yes 340 054 o 3330 059 409 1 068 693 087 o 6.74 09 o

(0) No 31 069 33 06 395 0 074 647 1 121 643 1 112
Residential Setting

(1) Off-Campus 32 067 327 063 4 075 658 1 122 653 112

(2) On-Campus 321 064 325 054 401 0 068 672 09 657 1 096
Involvement in College Organizations

(0) Never 309 075 4 310 065 4 390 082 634 138 4 641 1 121

(1) Once 34 062 4 33 0 058 407 1 071 675 088 664 - 083

(2) Sometimes 316 1 063 4 380 057 ¢ 402 1 066 66 1 651 102

(3) Many times 326 0 065 329 0 053 407 07 679 1 097 657 1 097

(4) Much of the time 350 049 o 3380 058 o 4 069 691 103 o 671 105
Leadership Positions in College Organizations

(0) Never 3000 068 4 320 061 4 397 0 074 656 . 116 4 652 106

(1) Once 37 062 3250 062 395 068 657 . 107 649 . 106

(2) Sometimes 330 059 330 054 395 076 659 1 099 646 . 099

(3) Many times 332 06 336 058 419 0 072 659 0 128 65 128

(4) Much of the time 358 045 o 3470 049 o 406 1 062 704 088 o 677 1 092

Significance: p<.01
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MULTI-INSTITUTIONAL STUDY OF

3 LEADERSHIP

Environments by Outcome Measures

Marymount University

Leadership Efficacy
Scored on a 4-point scale ranging

from Not At All Confident
(1) to Very Confident (4)

M  SD  Sig

Complex Cognitive Skills
Scored on a 4-point scale
ranging from Not Grown At
All (1) to Grown Very Much (4)

Sig

Social Perspective-Taking
Scoredpart on on a 5-point scale
from Does Not Describe Me Well
(1) to Describes Me Very Well (5)

Hope Scale - Agency
Scored on an 8-point scale
ranging from Definitely False
(1) to Definitely True (8)

Hope Scale - Pathways
Scored on an 8-point scale
ranging from Definitely False
(1) to Definitely True (8)

Involvement in Off-Campus Organizations

(0) Never 300 0 069 3 321 058 391 076 4 653 117 s 647 1 106 s
(1) Once 329 06 3330 061 403 1 074 6431 103 4 6310 101 s
(2) Sometimes 329 0 057 320 063 403 1 065 668 114 648 114 4
(3) Many times 350 051 o 3440 056 415 1 057 69 - 095 688 1 092
(4) Much of the time 3530 059 o 349 1 056 4291 061 o 718 078 o 708 0 081 o1
Leadership Positions in Off-Campus Organizations
(0) Never 311 067 320 059 4 3930 074 4 655 114 646 1 104 4
(1) Once 339 0 061 3320 067 407 07 656 . 137 654 1 127
(2) Sometimes 3400 051 o 3330 054 413 062 681 1 084 663 097
(3) Many times 34 0 057 347 05 414 0 059 693 085 677 1 092
(4) Much of the time 363 058 o 350 061 o 438 067 o 710 103 AV B

Significance: p<.01
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3 LEADERSHIP

MULTI-INSTITUTIONAL STUDY OF

Environments by Outcome Measures

Leadership Efficacy Complex Cognitive Skills Social Perspective-Taking Hope Scale - Agency Hope Scale - Pathways
Scored on a 4-point scale ranging Scored on a 4-point scale Scoredpart on on a 5-point scale Scored on an 8-point scale Scored on an 8-point scale
from Not At All Confident ranging from Not Grown At from Does Not Describe Me Well ranging from Definitely False ranging from Definitely False

Marymount University

(1) to Very Confident (4) All (1) to Grown Very Much (4) (1) to Describes Me Very Well (5) (1) to Definitely True (8) (1) to Definitely True (8)

Participation in Student Groups
Academic/Departmental/Professional

(1) Yes 3320 061 33 . 055 407 07 684 1 108 o 669 1 107

(0) No 318 0 067 33 061 3970 073 656 0 1120 649 1 104
Advocacy

(1) Yes 341 058 350 048 401 1 069 651 15 655 163

(0) No 321 066 326 06 4 0 664 - 111 654 0 103
Art/Theater/Music

(1) Yes 319 0 061 33 0 051 404 1 069 672 117 651 111

(0) No 32 067 325 0 061 399 0 073 662 111 655 1.04
Campus-Wide Programming

(1) Yes 336 06 o 3320 083 402 1 061 6.87 11 662 1.04

(0) No 3180 067 0 325 061 399 0 075 658 1 112 653 1 106
Honor Societies

(1) Yes 3320 057 0 o 33 0 056 0 o 405 1 071 687 1 107 o 668 106

(0) No 3170 069 0 320 061 397 0 073 653 1 113 648« 105
Identity-Based/Multicultural Organizations

(1) Yes 326 0 064 33 0 054 404 1 063 653 128 647 1 119

(0) No 3210 066 325 06 399 0 074 666 . 108 656 0 102
International Interest

(1) Yes 321 064 34 052 o 406 1 075 665 107 656 0 113

(0) No 322 066 324 061 398 072 664 1 113 654 104
Media

(1) Yes 341 053 359 0 048 o 417 1 067 654 126 654 128

(0) No 321 066 325 06 1 3990 073 664 - 111 654 104
Military

(1) Yes 34 059 317 0 064 414 0 069 67 . 139 672 147

(0) No 321 066 327 059 399 0 072 664 - 111 654 0 103

Significance: p <.01
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3 LEADERSHIP

MULTI-INSTITUTIONAL STUDY OF

Environments by Outcome Measures

Leadership Efficacy Complex Cognitive Skills Social Perspective-Taking Hope Scale - Agency Hope Scale - Pathways
Scored on a 4-point scale ranging Scored on a 4-point scale Scoredpart on on a 5-point scale Scored on an 8-point scale Scored on an 8-point scale

Marymount Umver5|ty from Not At All Confident ranging from Not Grown At from Does Not Describe Me Well ranging from Definitely False ranging from Definitely False

(1) to Very Confident (4) All (1) to Grown Very Much (4) (1) to Describes Me Very Well (5) (1) to Definitely True (8) (1) to Definitely True (8)
M ~ Sig ~ Sig ~ Sig ~ Sig - Sig

Participation in Student Groups (Continued)
Multicultural Social Fraternities and Sororities

(1) Yes 348 1 057 338 0 07 398 1 074 691 1 139 6.66 146

(0) No 32 066 3260 059 4 0 6.63 11 654 0 103
New Student Transitions

(1) Yes 341 05 o 337 05 407 1 063 676« 105 6.64 11

(0) No 3190 067 0 3250 061 3990 073 662 113 653 1.04
Peer Helper

(1) Yes 337 0 055 344 05 o 406 1 069 665 123 656 117

(0) No 320 066 324 06 399 0 073 6.65 100 655 103
Political

(1) Yes 327 058 333 056 395 067 692 1 081 684 084

(0) No 321 066 326 06 4 03 661 1 114 652 106
Recreational

(1) Yes 3330 057 336 047 389 075 674 1 118 669 1 111

(0) No 320 067 325 061 402 072 662 111 652 104
Religious

(1) Yes 327 062 330 058 405 1 064 683 1 095 667 093

(0) No 320 067 326 06 398 075 658 0 116 651 108
Resident Assistants

(1) Yes 33 0 063 347 0 058 418 1 049 683 1 091 684 082

(0) No 3210 066 350 059 ¢ 3990 073 663 113 653 106
Service

(1) Yes 324 061 330 059 41 065 669 . 114 658 1 119

(0) No 321 066 326 06 398 0 073 663 112 654 0 103
Social Fraternities or Sororities

(1) Yes 33 054 339 0 066 413 1 065 667 1 136 658 142

(0) No 321 066 326 059 399 0 073 664 - 111 654 0 103

Significance: p <.01
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MULTI-INSTITUTIONAL STUDY OF

3 LEADERSHIP

Environments by Outcome Measures

Leadership Efficacy Complex Cognitive Skills Social Perspective-Taking Hope Scale - Agency Hope Scale - Pathways
Scored on a 4-point scale ranging Scored on a 4-point scale Scoredpart on on a 5-point scale Scored on an 8-point scale Scored on an 8-point scale

Marymount Umver5|ty from Not At All Confident ranging from Not Grown At from Does Not Describe Me Well ranging from Definitely False ranging from Definitely False

(1) to Very Confident (4) All (1) to Grown Very Much (4) (1) to Describes Me Very Well (5) (1) to Definitely True (8) (1) to Definitely True (8)
M ~ Sig ~ Sig ~ Sig ~ Sig - Sig

Participation in Student Groups (Continued)
Social/Special Interest

(1) Yes 3320 065 341 052 o 405 1 067 678 1 102 663 1 101
(0) No 319 0 066 330 061 3990 073 66 114 652 106
Sports-Intecollegiate or Varsity
(1) Yes 324 064 319 06 38 077 674 098 667 1 091
(0) No 321 066 328 059 403 071 661 0 115 652 108
Student Governance
(1) Yes 350 053 o 3400 052 399 0 067 689 1 111 679 1 111
(0) No 3190 066 325 06 4 0B 661 1 112 652 105
LGBTQ Groups
(0) Never 320 065 326 06 3990 073 663 111 654 0 104
(1) Sometimes 32 07 33 058 401 067 66 135 638 14
(2) Often : : : : : : : : : :
(3) Very Often
Racial/Ethnic Groups
(0) Never 319 066 325 06 4 0 664 - 111 655 102
(1) Sometimes 321 055 3390 053 39 061 654 0 108 644 114
(2) Often 346 055 321 053 399 068 658 1 154 643 1 159
(3) Very Often 369 05 35 056 419 06 694 103 68 116
Women's Groups
(0) Never 321 066 325 06 399 0 073 663 112 653 105
(1) Sometimes 341 054 341 047 4 0 672 109 656 0 111
(2) Often : : : : : : : : : :
(3) Very Often

Significance: p<.01
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3 LEADERSHIP

MULTI-INSTITUTIONAL STUDY OF

Environments by Outcome Measures

Leadership Efficacy Complex Cognitive Skills Social Perspective-Taking Hope Scale - Agency Hope Scale - Pathways
Scored on a 4-point scale ranging Scored on a 4-point scale Scoredpart on on a 5-point scale Scored on an 8-point scale Scored on an 8-point scale
from Not At All Confident ranging from Not Grown At from Does Not Describe Me Well ranging from Definitely False ranging from Definitely False

Marymount University

(1) to Very Confident (4) All (1) to Grown Very Much (4) (1) to Describes Me Very Well (5) (1) to Definitely True (8) (1) to Definitely True (8)

Social Change Behaviors

(0) Never 206 072 3 310 065 3 389 0 077 3 637 1 123 13 638 1 11 3
(1) Once 331 058 o 3310 055 o 398 073 676 1 106 o 658 0 1
(2) Sometimes 3370 057 o 33 0 054 o 41 063 675 101 o 662 103
(3) Often 367 051 o 370 046 o 4483 06 o 721 083 o 721 084 o

Socio-Cultural Conversations

(0) Never 294 08 23 201 0 380 089 3 611 156 23 604 1 154 23
(1) Once 307 066 3 3.09 06 23 378 0 068 0 23 64 114 3 632 105 3
(2) Sometimes 3260 062 o 3330 054 o013 401 07 13 669 1 101 03 6.56 09 0
(3) Often 3450 056 o 350 051 o 435 0 061 o1 707 0 089 on 703 089 on

Campus Climate
Belonging Climate

(1) Strongly Disagree : Lo : Lo . : Lo . : Lo . : Lo
(2) Disagree 3 B s 3w s 3770 098 s 628 113 s 632 109 s
(3) Neutral 307 069 s 3140 062 s 38 0 068 s 634 1 124 45 627 0 111 as
(4) Agree 324 059 s 3270 049 s 399 0 065 s 67 092 35 66 094 3
(5) Strongly Agree 350 055 a3 357 0 051 a3 4320 066 23 7050 092 0 a3 694 . 088 23
Non-Discriminatory Climate
(1) Strongly Disagree . : Lo . : Lo . : Lo . : Lo . : Lo
(2) Disagree 3260 062 3280 066 3860 072 649 12 651 107
(3) Neutral 310 063 31 059 3770 076 s 625 137 45 63 13 s
(4) Agree 318 0 064 327 058 395 07 668 1 093 3 651 095
(5) Strongly Agree 327 069 329 0 059 414 068 3 679 1 113 3 672 097 3

Significance: p <.01
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Environments by Outcome Measures

Leadership Efficacy Complex Cognitive Skills Social Perspective-Taking Hope Scale - Agency Hope Scale - Pathways
Scored on a 4-point scale ranging Scored on a 4-point scale Scoredpart on on a 5-point scale Scored on an 8-point scale Scored on an 8-point scale
from Not At All Confident ranging from Not Grown At from Does Not Describe Me Well ranging from Definitely False ranging from Definitely False

Marymount University

(1) to Very Confident (4) All (1) to Grown Very Much (4) (1) to Describes Me Very Well (5) (1) to Definitely True (8) (1) to Definitely True (8)

Mentor Relationships

Faculty/Instructor
(0) Never 3000 074 3 304 0 066 23 391 081 634 135 3 637 1 124
(1) Once 315 067 321 056 395 088 65 102 657 1 102
(2) Sometimes 32 062 324 056 0 397 1 068 668 092 66 085
(3) Often 33 058 o 3450 0520 o 409 1 066 684 1 104 o 663 104
Student Affairs Professional Staff
(0) Never 3120 068 3 3130 064 3 39 079 649 1 126 3 643 1 116
(1) Once 306 063 3 335 055 402 07 658 082 668 089
(2) Sometimes 324 064 330 054 408 1 065 669 . 09 655 1
(3) Often 34 061 o 3440 052 o 408 1 066 687 1 107 o 669 . 095
Employer
(0) Never 3090 069 23 3170 061 2 39 0 077 648 1 117 0 23 646 . 107
(1) Once 370 067 3130 054 393 0 062 643 128 651 122
(2) Sometimes 330 058 o 3410 0530 o 4 066 687 1 103 o 658 1 102
(3) Often 3470 054 o 3430 056 o 4120 069 6.89 09 o 676 1 095
Community Member
(0) Never 3140 068 3 319 06 23 3930 075 3 649 1 118 3 643 s
(1) Once 331 056 331 058 396 0 073 687 1 09 651 095
(2) Sometimes 337 0 059 ¢ 34 055 o 416 1 061 685 1 101 675 1 092
(3) Often 341 06 o 3520 049 o 422 065 o 7000 077 o 693 087 o
Parent/Guardian
(0) Never 310 069 31 066 3 395 0 082 644 1 124 3 654 0 111
(1) Once S S S S S
(2) Sometimes 330 064 318 06 395 0 074 639 12 3 631 113
(3) Often 326 0 064 3330 053 o 405 1 065 684 1 098 02 664 099

Significance: p<.01
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MULTI-INSTITUTIONAL STUDY OF

3 LEADERSHIP

Environments by Outcome Measures

Leadership Efficacy Complex Cognitive Skills Social Perspective-Taking Hope Scale - Agency Hope Scale - Pathways
Scored on a 4-point scale ranging Scored on a 4-point scale Scoredpart on on a 5-point scale Scored on an 8-point scale Scored on an 8-point scale
from Not At All Confident ranging from Not Grown At from Does Not Describe Me Well ranging from Definitely False ranging from Definitely False

Marymount University

(1) to Very Confident (4) All (1) to Grown Very Much (4) (1) to Describes Me Very Well (5) (1) to Definitely True (8) (1) to Definitely True (8)

Mentor Relationships (Continued)

Other Student

(0) Never 37 07 3150 062 3 391 08 3 652 121 652 115

(1) Once 310 061 310 06 3910 067 674 1 083 647 1 098

(2) Sometimes 319 0 063 330 058 4 063 668 118 65 094

(3) Often 335 06 345 05 o 4170 066 o 677 1 094 664 103
Formal Leadership Training Experience
Leadership Conference

(0) Never 3170 068 3 33 061 399 0 075 ¢ 661 1 115 653 107

(1) Once 3330 059 33 0 052 401 062 651 122 643 116

(2) Sometimes 33 051 3270 052 402 1 066 677 . 081 657 0 079

(3) Often 356 0 046 o 359 0 045 4130 062 707 061 691 08
Leadership Retreat

(0) Never 320 067 305 06 3990 073 662 113 652 106

(1) Once 321 059 331 055 398 058 645 1 123 634 1 124

(2) Sometimes 33 0 055 326 054 38 075 673 101 67 086

(3) Often 357 0 052 364 0 045 435 0 059 73 064 707 063
Leadership Lecture/Workshop Series

(0) Never 370 068 3 33 061 3 398 0 076 658 0 116 652 108 3

(1) Once 3330 057 325 055 397 0 067 653 126 624 0 108 3

(2) Sometimes 330051 336 049 402 0 056 682 1 079 666 087

(3) Often 357 05 o 3600 083 o 421 056 72 061 7120 068 o
Positional Leader Training

(0) Never 3180 067 3 330 061 3 399 0 073 661 113 3 653 107 3

(1) Once 380 063 33 052 399 0 077 637 155 619 1 126 3

(2) Sometimes 322 056 3320 054 404 06 662 088 643 088

(3) Often 3610 0450 o 3550 048 o 406 1 068 708 059 0 o 708 066 o

Significance: p<.01
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3 LEADERSHIP

MULTI-INSTITUTIONAL STUDY OF

Environments by Outcome Measures

Leadership Efficacy Complex Cognitive Skills Social Perspective-Taking Hope Scale - Agency Hope Scale - Pathways
Marvmount Universi Scored on a 4-point scale ranging Scored on a 4-point scale Scoredpart on on a 5-point scale Scored on an 8-point scale Scored on an 8-point scale
ry ty from Not At All Confident ranging from Not Grown At from Does Not Describe Me Well ranging from Definitely False ranging from Definitely False

(1) to Very Confident (4) All (1) to Grown Very Much (4) (1) to Describes Me Very Well (5) (1) to Definitely True (8) (1) to Definitely True (8)
| M SD Sig ~ Sig ~ Sig ~ Sig ~ Sig

Formal Leadership Training Experience (Continued)
Leadership Course

(0) Never 318 068 324 06 4 074 659 1 115 653 1 107
(1) Once 3290 057 ¢ 3290 055 3930 069 667 105 643 1 104
(2) Sometimes 325 049 329 0 054 404 06 688 . 085 665 082
(3) Often 355 0 056 358 0 054 41 068 727 on 703 092
Short-Term Service Immersion
(0) Never 321 066 325 06 4 0 665 111 656 . 104
(1) Once 3350 055 346 048 387 074 659 0 113 641 1
(2) Sometimes : : : : : 5 : : :
(3) Often
Emerging or New Leaders Program
(0) Never 320 067 325 06 401 072 663 114 654 0 106
(1) Once 329 06 329 0 051 391 088 675 1 075 658 1 065
(2) Sometimes 3410 039 350 049 393 06 66 113 641 12
(3) Often : : : : : : : : f :
Living-Learning Leadership Program
(0) Never 320 066 326 06 4 0B 663 112 654 0 104
(1) Once : : : : : : : : : :
(2) Sometimes
(3) Often
Peer Leadership Educator Team
(0) Never 319 0 067 324 061 4 0 662 113 654 0 105
(1) Once 347 0 052 346 1 038 38 073 67 @ 082 631 091
(2) Sometimes 3370 051 343 0 048 417 0 061 66 121 641 1 121
(3) Often : : : : : : : : : :

Significance: p<.01
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3 LEADERSHIP

MULTI-INSTITUTIONAL STUDY OF

Environments by Outcome Measures

Leadership Efficacy Complex Cognitive Skills Social Perspective-Taking Hope Scale - Agency Hope Scale - Pathways
Scored on a 4-point scale ranging Scored on a 4-point scale Scoredpart on on a 5-point scale Scored on an 8-point scale Scored on an 8-point scale

Marymount Umver5|ty from Not At All Confident ranging from Not Grown At from Does Not Describe Me Well ranging from Definitely False ranging from Definitely False

(1) to Very Confident (4) All (1) to Grown Very Much (4) (1) to Describes Me Very Well (5) (1) to Definitely True (8) (1) to Definitely True (8)
| M SD Sig ~ Sig ~ Sig ~ Sig ~ Sig

Formal Leadership Training Experience (Continued)
Outdoor Adventure Leadership Program
(0) Never 321 066 326 06 399 0 072 665 112 656 . 104
(1) Once 352 054 33 0 047 4220 064 658 1 085 611 094
(2) Sometimes 5 5 5 : : 5 : : : :

(3) Often
Women's Leadership Program

(0) Never 321 066 325 06 4 0 664 112 654 1 104
(1) Once H H H H H H H H H H
(2) Sometimes

(3) Often
Multicultural Leadership Program

(0) Never 3210 066 350 059 4 0 664 1 112 655 104
(1) Once H H H H H H H H H H
(2) Sometimes
(3) Often

Formal Leadership Training Program
Leadership Certificate Program

(1) Yes 339 055 3390 052 408 1 065 676 - 121 664 - 102

(0) No 32 066 326 06 399 0 073 663 1 111 654 106
Leadership Capstone Experience

(1) Yes 343 0 057 350 057 391 059 691 1 099 68 108

(0) No 3210 066 350 059 4 0B 663 112 653 0 105
Leadership Minor

(1) Yes . : . : . : . : . : . : . : . : . : . :

(0) No 3210 066 326 06 4 0 664 1 112 654 0 105
Leadership Major

(1) Yes . : Lo . : Lo . : Lo . : Lo . : Lo

(0) No 321 066 326 06 4 0 663 112 653 105

Significance: p<.01
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MULTI-INSTITUTIONAL STUDY OF

3 LEADERSHIP

Environments by Outcome Measures

Leadership Efficacy Complex Cognitive Skills Social Perspective-Taking Hope Scale - Agency Hope Scale - Pathways
Scored on a 4-point scale ranging Scored on a 4-point scale Scoredpart on on a 5-point scale Scored on an 8-point scale Scored on an 8-point scale
from Not At All Confident ranging from Not Grown At from Does Not Describe Me Well ranging from Definitely False ranging from Definitely False

Marymount University

(1) to Very Confident (4) All (1) to Grown Very Much (4) (1) to Describes Me Very Well (5) (1) to Definitely True (8) (1) to Definitely True (8)

Academic College Experiences

Study Abroad

(1) Yes 3330 061 3390 054 o 407 1 075 68 115 665 108

(0) No 319 0 067 33 06 1 398 072 66 111 652 104
Experienced Internship

(1) Yes 33 0 058 o 3300 057 0 o 402 0 067 676« 105 659 107

(0) No 308 07 1 3150 059 0 398 0 077 653 117 65 104
Learning Community Participant

(1) Yes 3320 061 3440 053 o 401 072 68 109 659 103

(0) No 318 0 067 321 06 399 0 072 659 1 113 653 1.06
Living-Learning Program

(1) Yes 318 0 067 3350 056 398 056 664 1 115 658 1 111

(0) No 322 066 326 06 4 074 664 1 112 654 0 105
Research with a Faculty Member

(1) Yes 339 0 049 340 049 413 07 686 . 111 68 107

(0) No 319 0 067 325 061 398 073 661 1 112 651 104
First-Year or Freshman Seminar Course

(1) Yes 321 065 326 061 398 07 661 1 112 654 106

(0) No 33 067 3270 057 ¢ 404 1 076 67 112 655 103
Senior Capstone Participant

(1) Yes 335 06 o 340 058 o 405 07 668 111 667 1 107

(0) No 316 1 067 0 319 0 059 0 3970 073 662 113 649 1 1.04

Significance: p<.01
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MULTI-INSTITUTIONAL STUDY OF

3 LEADERSHIP

Environments by Outcome Measures

Leadership Efficacy Complex Cognitive Skills Social Perspective-Taking Hope Scale - Agency Hope Scale - Pathways
Marymount University Scored on a 4-point scale ranging Scored on a 4-point scale Scoredpart on on a 5'—point el Scored onan 8—pqint scale Scored onan 8—pqint el
from Not At All Confident ranging from Not Grown At from Does Not Describe Me Well ranging from Definitely False ranging from Definitely False
(1) to Very Confident (4) All (1) to Grown Very Much (4) (1) to Describes Me Very Well (5) (1) to Definitely True (8) (1) to Definitely True (8)
Academic Major
Agriculture/Natural Resources
(1) Yes . : Lo . : Lo . : Lo . : Lo . : Lo
(0) No 3220 066 3270 059 4 0 664 1 112 654 0 105
Architecture/Urban Planning
(1) Yes 37 06 325 046 399 08 684 1 057 65 075
(0) No 3220 066 327 06 4 0 663 113 655 1.06
Biological/Life Sciences
(1) Yes 3090 068 316 1 055 391 079 648 1 136 648 122
(0) No 33 065 327 06 4 0 6.65 1 655 1.04
Business
(1) Yes 3260 067 350 064 386 0 085 6.59 12 646 . 107
(0) No 321 066 3270 059 402 0 069 6.65 11 656 . 105
Communication
(1) Yes 325 078 329 0 044 397 065 6.54 09 626 079
(0) No 322 065 326 06 4 0B 664 1 113 656 . 1.06
Computer and Information Sciences
(1) Yes 3330 061 331 064 406 1 076 653 127 659 1 131
(0) No 3210 066 3260 059 3990 072 665 111 654 1 104
Education
(1) Yes 3120 064 324 056 397 0 061 67 114 667 088
(0) No 322 066 327 06 4 0B 664 1 112 654 0 106

Significance: p<.01
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MULTI-INSTITUTIONAL STUDY OF

3 LEADERSHIP

Environments by Outcome Measures

Leadership Efficacy Complex Cognitive Skills Social Perspective-Taking Hope Scale - Agency Hope Scale - Pathways
Scored on a 4-point scale ranging Scored on a 4-point scale Scoredpart on on a 5-point scale Scored on an 8-point scale Scored on an 8-point scale
from Not At All Confident ranging from Not Grown At from Does Not Describe Me Well ranging from Definitely False ranging from Definitely False

Marymount University

(1) to Very Confident (4) All (1) to Grown Very Much (4) (1) to Describes Me Very Well (5) (1) to Definitely True (8) (1) to Definitely True (8)

Academic Major (Continued)
Criminal Justice

(1) Yes . : Lo . : Lo . : Lo . : Lo . : Lo

(0) No 3220 066 3270 059 4 0 664 1 112 654 0 105
Engineering

(1) Yes 319 0 075 322 06 381 076 644 142 606 1 147 0 o

(0) No 3220 065 3270 059 401 072 6.65 11 657 1 102 1
Ecology

(1) Yes . : Lo . : Lo . : Lo . : Lo . : Lo

(0) No 322 066 327 059 4 0 664 - 112 654 0 105
Ethnic & Cultural Studies

(1) Yes . : . : . : . : . : . : . : . : . : . :

(0) No 322 066 3270 059 4 0 664 1 112 654 0 105
Foreign Languages and Literature

(1) Yes . : . : . : . : . : . : . : . : . : . :

(0) No 322 066 3270 059 4 0 664 112 654 1 105
Environmental Science

(1) Yes . : . : . : . : . : . : . : . : . : . :

(0) No 322 066 3270 059 ¢ 4 0 664 1 112 654 0 105
Health-Related Professions

(1) Yes 324 063 328 06 403 1 067 676 096 661 1 094

(0) No 321 067 3260 059 399 0 074 659 1 117 652 100

Significance: p<.01
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Environments by Outcome Measures

Leadership Efficacy Complex Cognitive Skills Social Perspective-Taking Hope Scale - Agency Hope Scale - Pathways
Scored on a 4-point scale ranging Scored on a 4-point scale Scoredpart on on a 5-point scale Scored on an 8-point scale Scored on an 8-point scale
from Not At All Confident ranging from Not Grown At from Does Not Describe Me Well ranging from Definitely False ranging from Definitely False

Marymount University

(1) to Very Confident (4) All (1) to Grown Very Much (4) (1) to Describes Me Very Well (5) (1) to Definitely True (8) (1) to Definitely True (8)

Academic Major (Continued)
Humanities
(1) Yes 3 073 3299 076 407 1 074 644 1 111 663 1 109
(0) No 32 065 3260 059 4 0 665 112 654 0 105
Liberal/General Studies
(1) Yes . : . : . : . : . : . : . : . : . : . :
(0) No 3220 065 3270 059 4 0 664 1 112 654 0 105
Mathematics/Statistics
(1) Yes . : . : . : . : . : . : . : . : . : . :
(0) No 322 066 327 059 4 0 664 - 112 654 0 105
Multi/Interdisciplinary Studies
(1) Yes . : . : . : . : . : . : . : . : . : . :
(0) No 322 066 3270 059 4 0 664 1 111 654 0 105
Parks, Recreation, Leisure Studies, Sports Management
(1) Yes S S S S S
(0) No 322 066 3270 059 4 0 664 112 654 1 105
Library Sciences
(1) Yes . : . : . : . : . : . : . : . : . : . :
(0) No 3210 066 327 06 4 0 664 1 112 654 0 105
Physical Sciences
(1) Yes . : . : . : . : . : . : . : . : . : . :
(0) No 322 066 327 06 4 0 664 1 112 655 105

Significance: p<.01
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Environments by Outcome Measures

Leadership Efficacy Complex Cognitive Skills Social Perspective-Taking Hope Scale - Agency Hope Scale - Pathways
Scored on a 4-point scale ranging Scored on a 4-point scale Scoredpart on on a 5-point scale Scored on an 8-point scale Scored on an 8-point scale
from Not At All Confident ranging from Not Grown At from Does Not Describe Me Well ranging from Definitely False ranging from Definitely False

Marymount University

(1) to Very Confident (4) All (1) to Grown Very Much (4) (1) to Describes Me Very Well (5) (1) to Definitely True (8) (1) to Definitely True (8)

Academic Major (Continued)
Pre-Professional

(1) Yes . : Lo . : Lo : Lo . : Lo . : Lo

(0) No 3220 066 327 06 4 0 664 1 112 654 0 105
Military Science/Technology/Operations

(1) Yes . : Lo . : Lo . : Lo . : Lo . : Lo

(0) No 3220 066 327 06 4 0 664 1 112 655 105
Public Administration

(1) Yes . : Lo . : Lo . : Lo . : Lo . : Lo

(0) No 322 066 327 059 4 0 664 - 112 654 0 105
Social Sciences

(1) Yes 327 065 329 061 405 1 069 668 104 661 0 103

(0) No 321 066 326 059 399 0 073 663 1 113 653 1 106
Visual and Performing Arts

(1) Yes 316 1 062 346 041 432 063 685 1 116 686 . 089

(0) No 322 066 326 06 398 072 663 112 653 106
Undecided

(1) Yes . : . : . : . : . : . : . : . : . : . :

(0) No 322 066 3270 059 ¢ 4 0 664 1 112 654 0 105
Women/Gender Studies

(1) Yes . : . : . : . : . : . : . : . : . : . :

(0) No 322 066 327 06 4 0 665 112 655 105

Significance: p<.01
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