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General and Sub-Study Outcomes

This report provides key information on your students’ reported achievement across the general and sub-
study outcomes in the MSL. This report also provides statistical tests to indicate the extent to which your
students score significantly differently than their peers in the comparison groups that you’ve selected. This
report also includes the MSL Delta Measure tables, which provide a change over time analysis focused on
outcome achievement for seniors at your school (for institutions who do not have four year programs, such as

community colleges, this measure has been adapted to include all students in your sample).

Reading the Tables
Please consider the following when reviewing tables:

* The blue column in each table represents the results for your random sample respondents only.

* Different measures use different size scales. Please consult the header for each major variable to determine
the scaling. For example, some measures may be built on a 4, 5, or 7-point scale, and thus a mean of 4 will
be interpreted very differently from one scale to another.

* In tests of significance, a boxed ‘S’ indicates the result is statistically significant at the .01 level.

* For statistically significant results, effect sizes are calculated and reported as ‘trivial,” ‘small,” ‘moderate,” or
‘large.” We recommend that you examine closely any results with effect sizes of small or greater.

¢ Cells populated with a period indicate that an insufficient number of respondents, less than 15, answered
that particular question for analyses to be conducted. The MSL requires 15 cases for a statistic to be
reported to ensure respondent confidentiality as well as appropriate interpretations of the data are made.
Basing a finding off of fewer than 15 cases may lead to erroneous conclusions.

* The data presented in these tables include all responses received from respondents in the survey for each
item or measure. In some places, where individual items were missing (item missing data), composite
measures were not calculated. To help identify cases in the data with high rates of missing data, we have
calculated a variable called CORE_PCT (CORE variable percentage). This variable will consist of a
proportion of CORE variables with responses over the total number of CORE variables. This measure
will be included in the analytic data file and may be used to filter specific cases with various levels of
completeness.
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Custom Report Columns

The following table shows what custom report groupings were ordered to be included in this report. The left
column indicates how the columns are designated in the report; the right column contains the definition of

the data source for the column.

Your institution did not select any custom peer groups for this report.
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MULTI-INSTITUTIONAL STUDY OF

LEADERSHIP

The General and Sub-Study Outcomes Tables

This table describes students’ capacities across core outcomes and substudy outcomes in the MSL. Data
represent your random sample, the MSL National Sample, and other benchmark/comparison sample groups
pre-selected by your institution for inclusion in this report. Statistical tests of differences are provided
comparing your general population data with data from each of your comparison groups using independent

samples #-tests. Results in this section are useful for:

* benchmarking student capacity from your random sample with that of students in selected benchmark/

comparison sample groups, and

* determining potential outcome areas that should be targeted for further development.

Standard Devia-
tion (SD): Indi-
cator of the
variation of the
distribution from
the mean.

Mean (M]: Represents
the average score for
all cases on an outcome
measure with higher
number indicating
greater capacity.

General OQutsome Mea
University of MSL2015 N\

re Scores and Comparisons

Sig: Provides the results of an independent
samples t-test to determine whether the
mean for this comparison group is signifi-
cantly different than the mean in the blue
column {general population sample); signif-
icance is determined at the .01 level

Effect: Indicates the
effect size, or magni-
tude, of any significant-
ly different results

2512012 School Data: 999999 Comparative Sample 1

[M_ SD M _SD Sig Effect M SD Sig Effect M_ SD Sig Effect M SD Sig Effect M SD Sig Effect

Social Change Model Leadership Outcomes

Scored on a 5-point scale ranging from Strongly Disagree (1) to Strongly Agree (5)

Consciousness of Self 405 061 405 061 407 061 408 063 412 057 1 - 410 061
Congruence 427 056 424 057 426 056 427 056 428 054 433 051
Commitment 442 049 440 051 442 051 441 052 ° 442 049 448 045
Collaboration 421 053 418 054 421 054 421 055 423 052 426 052
oversy with : i :
Eﬂ:t, w 420 051 423 o053 [ - 424 05 J@ - 426 055 427 052 434 049
Citizenship 400 067 394 o068 [ ﬂ 400 066 401 069 404 065 i 406 064
Resiliency 388 067 388 065 / 390 065 390 066 398 o064 B - 39 o063 [ -
Omnibus SRLS 420 047 437 048 420 048 420 049 422 046 ] 426 045 |
Scored off a 4-point scale ranging flom Not At All Confident (1) to Very Confident (4)
Leadership Efficacy 312 067 312 066 3.15 065 316 066 i 315 064 316 06
Scor,éma‘-pnintscakrmghgﬁnmNothwnMNHﬂtuGmaneryMuchH)
Complex Ci skils 317 062 318 0f2 320 061 321 062 ! 316 062 320 oo B -
on on a 5-point scale from Does Not Describe Me Well (1) to Describes Me Very Well (5)
Social P Taking 396 072 388/ 074 [ 380 073 |B] - 392 074 394 072 [
Significance: [J=p<.01 ect Sizes: Trivial - Small © Moderate Large @

Indicator of effect size: A dash in-
qicates the effect is trivial, a
white circle indicates a small
effect, a half filled circle is a
moderate effect, and a fully shaded
circle is a large effect
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Be sure to check the
scaling for each measure
before interpreting the

mean scores

The presence of an ‘5" indicates
that the difference between this
comparison group mean and the gener-
al population mean 1s statistically
significant.
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MULTI-INSTITUTIONAL STUDY OF
LEADERSHIP
MSL2018 General Outcomes
o o MSL National Sample Coalition: Catholic MSL 2015 School Data: 232706 Control Peers: Private Carnegie Peers: Small
Marymount University & Medium Masters

| M SD | M SD Sig Effectt M SD Sig Effect M SD Sig EEffect| M SD Sig Effectf M SD Sig Effect

Social Change Model of Leadership
Outcomes

Scored on a 5-point scale ranging from Strongly Dlsagree ( 1) to Strongly Agree (5)

Consciousness of Self | 4.04 066 398 065 [& @ - 401 063 414 061 [ - 399 064 3.98 | 064
Congruence 423 063 422 059 425 057 428 : 056 424 058 422 056
Commitment 437 059 437 054 440 @ 053 444 051 439 053 438 051
Collaboration 420 062 416 056 420 055 426 : 056 418 © 055 416 = 054
Controversy with : : : : : : : : : : : : : :

Civility 425 0.60 4.22 0.56 4.24 0.55 427 0.56 4.24 0.54 4,22 0.53 :
Citizenship 398 074 391 072 401 068 400 : 069 397 1 070 388 070 & | -
Omnibus SRLS 417 056 4.14 050 418 049 423 0 050 417 1 049 414 5 047 :
Resiliency 392 072 383 069 [l - 385 066 3.95 0 068 384 068 [ - 385 067

Scored on a 4-point scale ranging from NotAt All Conﬁdent (1) to Very Conﬁdent (4)
Leadership Efficacy 312 069 309 068 3.14 | 064 322 066 [ - 311 066 3.07 067

Scored on a 4-point scale ranging from Not Grown At All (1) to Grown Very Much (4)

Complex Cognitive : : : : : : : : : : : :
o oS 324 065 316 064 [ 0 - 319 062 : 327 059 : 318 063 : 316 062 B -

Scored on a 5-point scale ranging from Does Not Descnbe Me Well (1) to Descnbes Me Very Well (5)

S |P ti : : : : : : : : : : :
T:E:f]g erspectives am o7 391 o076 El - 38 o074 B - 400 072 390 075 B - 39 o073 H -
Scored on a 7-point scale ranging from Strongly Dlsagree ( 1) to Strongly Agree (7)
Social Generativity 517 123 510  1.14 518 1 1.09 o 514 0 112 507 0 112
Scored on an 8-point scale ranging from Deﬁn:tely False (1 ) to Definitely True (8)
Hope (Agency) 659 115 650  1.15 6.61 @ 1.05 6.64 112 6.55 : 1.10 6.55 = 1.08
Hope (Pathways) 652 109 644 107 648 = 1.03 6.54 = 1.05 648 | 1.05 6.51 © 1.01
Significance: E =p<.01 Effect Sizes: Trivial - Small O Moderate © Large @
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MULTI-INSTITUTIONAL STUDY OF

LEADERSHIP

MSL2018 Sub-Study Outcomes

M Uni o MSL National Sample Coalition: Catholic MSL 2015 School Data: 232706 Control Peers: Private Carnegie Peers: Small
arymount University & Medium Masters
| M SD | M SD Sig Effectf M SD Sig Effect M SD Sig Effect M SD Sig §Effect| M SD Sig Effect

Scored on a 4-point scale ranging from Never (1) to Very Often (4)

Spirituality: Search for : : : : : : : : : ? :
Meaning 175 083 167 083 168 081 177086 169 083 161 083 B B
Scored on a 7-point scale ranging from Strongly Disagree (1) to Strongly Agree (7)
Zit\;aeﬁCOIIedive Racial 561 120 5.4 1.19 B O 531 1.16 B O 568 1.09 : 5.29 1.18 B o 518 1.16 B 0
E:tzlé;co"ecwe Racial 1429 125 461 1.19 s | o 467 1.20 s | o 47 121 s | O 465 121 B o 466 1.14 g o
Importance to Identity 425 149 366 145 B o 372 143 s | O 385 1.40 s | O 374 1.48 B o 34 1.36 B
Significance: B=p<.01 Effect Sizes: Trivial - Small O Moderate © Large @
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The MSL Delta Measure: Change Over Time

This table describes changes in students’ perceived capacities across core outcomes in the MSL and is limited
to those students who have experienced the campus environment for the longest duration — respondents
who identified as seniors and beyond (omitting graduate students). All MSL respondents are asked to
retrospectively report on their capacities prior to college as well as present capacities. This table specifically
analyzes only data provided by students who indicated they are in their senior year. Data represent seniors
in your random sample, the MSL National Sample, and other benchmark/comparison sample groups pre-
selected by your institution for inclusion in this report. Data in the blue columns represent seniors from
your institution’s random sample. Statistical tests in this table examine differences in the reported capacities
of seniors prior to the start of college and currently. This is done using paired samples #tests. Similar tests
are provided for seniors in each of your comparison groups. The presence of an ‘S’ symbol indicates the
differences are significant at the .01 level: the rate of change in students’ capacities is above and beyond simple
chance. Results in this section are useful for:

* determining the degree to which students change in their capacity across key outcomes while in college,
* identifying the extent to which outcomes of focus for your institution reflect developmental gains, and
* benchmarking against comparison groups to see where your students are either mirroring patterns of

significant difference or demonstrating unique patterns.

Mean (M): Rep- Sig: Provides the results of an inde-

resents the average Standard Devia- pendent samples t-test to determine
“ ) e tion {8D): Indi- whether the mean for this compariscn
score for all cases o T S o paz:s Effect: Indicates the
on an outcome mea- cator of the group is significantly different than cffect size. or maani-
re with higher variation of the the mean in the blue column (general coEeEEe e 9 -
sure v “anes distribution from population sample); significance is tude, of any significant-
number indicatin o 1y different resul
g the mean. determined at the .01 lewvel ly different results

greater capacity.

MSL2015 Delta Measuré: Change Over Time

Social Change Model of Leadership

Outcomes Scored on a 5-point scale ranging from Strongly Disagree (1) to Strongly Agree (5); please note separate scale for Resiliency
Consciousness of Self
Prior to College 341 1.05 345 1.00 348 099 344 102 348 097 346 099
; = ( H o B » —(— é rrrarrrel B . H: o
Senior Year AN a5 o6 413 058 417 057 418 058 420 0.55 410 061
Congruence \
Prior to College/” pss 098 392 086 394 086 392 087 397 0.80 395 087
Senior Year / fa33 S 429 058 B e 432 054 q © 30 oss B o 432 052 a8 433 051 B e
Senicrs' per- Indicator of effect size: A Be sure to check the The presence of an ‘3’ indicates
ceived capaci- dash indicates the effect is scaling for each measure that the difference between this
ty on outcome trivial, a white circle indi- before interpreting the comparison group mean and the gen-
measure priocr cates a small effect, a half mean scores eral population mean is statisti-
to college filled circle is a moderate cally significant.

effect, and a fully shaded

Seniors' perceived . }
b circle 1s a large effect

capacity on out-
come measure

during spring se-

mester senior year
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MULTI-INSTITUTIONAL STUDY OF

3 LEADERSHIP

MSL2018 Delta Measure: Change Over Time

’ MSL National Sample

Coalition: Catholic MSL 2015 School Control Peers: Private Carnegie Peers: Small
Data: 232706 & Medium Masters

M SD Sig §Effec11 M SD Sig §Effect| M SD Sig Effect M SD Sig Effect M SD Sig Effect M SD Sig Effect

Marymount University

Consciousness of Self
Prior to College 337 110 336 0 1.03 337 11.03 ? 344 107 338 1.02 337 11.02

- H o —————H H e B e B.——Bo

Senior Year 412 0.65 406 063 ® 0o 1059 418 057 408 061 405 062

Congruence
Prior to College 3.88 091 3.87 090 3.89 087 392 085 388 088 387 088

H ¢ ———H o ————-H o ————H o© ————H o —/———H o

Senior Year 430 0.60 4.27 :0.58 : 429 :0.55 : : 431 :0.53 : 429 1 0.56 : 425 :0.55

Commitment
Prior to College 404 092 409 087 410 0.86 403 091 411 085 410 086

B o ———H o ———H8H o ————H o ———H o ——Ho

Senior Year 441 057 441 :0.53 443 :0.52 : : 448 047 : 442 :0.51 441 :0.51 ¢

Collaboration
Prior to College 3.84 092 3.84 088
Senior Year 427 057 422 055

391 081 : 3.80 094 3.88 085 3.83 1087
: B o0 ———H o ————HB o - :

426 052 ; 433 050 424 053 421 053

LS

e

Controversy with Civility
Prior to College 398 089 3.87 1087
Senior Year 435 056 426 055

3.86  0.86 ? 3.92 080 3.90 085 3.86  0.84

H o ———H o ———H o

429 053 ; 433 051 429 052 425 052

H o H o

Citizenship
Prior to College 378 1.00 375 092 3.84 087 375 088 382 088 3.69 094

H o ————HB o ———H8 o —— 8 o ———HAB o ————H8 o

Senior Year 406 074 3.97 :0.72 4.07 :0.67 : : 4.01 : 0.67 : 4.02 : 0.69 : 3.92 1 0.69 :

Omnibus SRLS
Prior to College 3.82 069 3.80  0.60 384 058 3.81 059 3.83 057 379 057

H o ———HB © ——FH o© ———H o ———HB o ——H o

Senior Year 424 054 4.20 : 0.50 : 424 :048 : : 427 1046 : 422 1048 : 4.18 1047

Resiliency
Prior to College 344 095 338 088 342 085 : 3.50  0.94 341 086 339 084

H 0o S e 9 © 'BEO 400 070 B:O_'_'BEO

Senior Year 403 072 3.89  0.68 3.92 065 . : 3.90 066 3.91 066
Significance: B=p< .01 Effect Sizes: Trivial - Small O Moderate © Large @
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3 LEADERSHIP

MULTI-INSTITUTIONAL STUDY OF

MSL2018 Delta Measure: Change Over Time

Marymount University

- SD

~ Sig Effect M SD Sig Effect M

’ MSL National Sample

Control Peers: Private

MSL 2015 School
Data: 232706

M SD Sig Effec

Coalition: Catholic

Carnegie Peers: Small
& Medium Masters

M SD Sig Effect

- SD Sig Effect

M SD Sig Effect

Leadership Efficacy

Prior to College

2.79

0.80

Senior Year

3.25

0.64

H3 o

1077

2.80 :
-8

3.21 1 0.65

282 075 : 2.75 075

H o ———H o ———H8 o

324 062 3.18 064

2.82 075 :

286 078
£ 0.60

3.26 3.29 065

Complex Cognitive Skills

Prior to College

2.99

071

Senior Year

3.36

0.58

d o

1064
1060

2.98
3.32

1063 296  0.63

B o T ——H o

1058 331 059

3.00
3.34

1 0.64 3.00 072

B o _——H o

£ 0.56 339 059

297
3.37

Social Perspective-Taking

Prior to College

3.68

0.99

Senior Year

4.07

0.74

1 e

3.53
3.96

1094
: 4 s |

1074

351 1092 : 3.65 082 354 092 3.51 1093
—— H o ———H o ———H o ———H o
393 074 5 402 070 394 074 394 072

Social Generativity

Prior to College

5.00

146

Senior Year

531

118

481 1137
: 4 s |

519 114

489 133
523 1.10

474 1137

] s JEe

518 1 1.09

489 130 :
: H o

528  1.06

Hope Scale - Agency

Prior to College

6.18

131

Senior Year

6.71

1

B .o

6.25 122
6.58  1.14

623 1 1.17

B o

6.62  1.09

6.30 1 1.20 382 069 631 117

6.6851.055B 9 Teea 111 §B - ® 663 109

Hope Scale - Pathways

Prior to College

6.18

131

Senior Year

6.56

107

B o

6.25 1 1.22
6.52 : 1.05

630 :1.20 :
653  1.03

3.82 069

6.60  1.01 :

631 1.17
6.54  1.03

623 1.17
6.58  1.00

Significance: E =p<.01
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